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This agreement entered Into this IQth.<lay~of-June- 1975 fey and 
between the Board of Education of the Borough of Norwood, County 
of Bergen, State of Mew Jersey, hereinafter called the ’’Board” 
and the Norwood Teachers’ Associatio n, Borough of Norwood, 

County of Bergen, State of Mew Jersey, hereinafter called the 
“AssocSetIon”, 


WITNESSETH* 

In consideration of the following mutual covenants. It Is hereby 
agreed as follows* 

ARTICLE S - RECOG NITION 

The Board hereby recognizes the Association as the exclusive 
representative for collective negotiation for all employees of 
the Board who have been certified by the Association as members 
thereof In good standing, and certified by the State Board of 
Education, to teach In the following Unit, Including those with 
tenure, on probation, and on Interim but not per diem appoint* 
merits* 

Teachers 

Nurses 


ARTICLE II - SAURIES MID ADDITIONAL COMPENSATION 
A* 1. The salaries of all employees covered by this agreement 
are set forth In Schedule A, which Is attached and made 
part hereof,, 

2« Courses for credit toward advance placement on the 

salary guide shall be approved In advance by the school 
administrator. Placement on the salary guide shall be 
approved In advance by the school administrator. Place* 
ment on the salary guide on the basis of additional 
credits earned on degrees received shall be retroactive 
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to the date of completion of such credits or the awarding 
Of such degree or sixty days prior to the submission of 
proof of same, provided It compiles with Board policy 
414?,2* It Is the obligation of each teaching Stefs 
member to verify such additional credits or advanced 
degree to the satisfaction of the Administrative 
Principal, 

3„ it Is clearly understood and agreed by the parties , 

hereto that the salary Increments specified In Schedule 
u SeIary Guide”, are not automatically granted, but 
are conditioned upon the recommendation of.the adminis¬ 
trative principal as delineated In the policies of the 
Board of Education* The Board expressly reserves the 
right to withhold for Inefficiency or other good cause 
the employment Increment or the adjustment Increment 
or both* 

4 . in the event the Board desires to exercise Its right 
to withhold any increment or adjustment as aforesaid, 
tha Board hereby agrees to follow the following 
procedures: 

(a) Whenever the Administrator decides to submit a 
recommendst?on to the Board to withhold © salaty 
increment, the teacher to be so deprived shell be 
given written notice of this recommendation* 

(b) Arrangements shall be made' to afford said teacher 

a reasonable opportunity to speak In his own behalf 
before the Board* Such a meeting before the Board 
shall not constitute a plenary hearing* 

(c) The Board will not take necessary formal action 
until a date subsequent to the above meeting* 



resultant action of the Board Is to 
Id an Increment, It shall, within ten 
give written notice of such action, 
er with the reasons therefor to the 





















hmch period* The teachers shall be relieved of -direct 
supervision of the .lunchroom and playground during his/ 
her lunch period* The Board shall engage aides for direct 
supervision of the lunchroom and playgrounds during the 
lunch period, but the teachers shall be available for 
assistance and consultation with the aides ?o the event 
c<ny question, matter or problem arises during their lunch 
period. The assignment and scheduling of the teachers for 























but the Board agrees, In an effort to aid the teachers In 
the performance of their regular duties, to employ a 
clerical aide for four half-days per week, for clerical 
work for the entire Instructional staff. The clerical 
side shall be responsible to the Administrative Principal 
who shall determine the duties, activity, work and assign* 
went of the clerical aide. 

INSURANCE PROTECTION 

Tne Board wfl* pay the full premium for each employee 

under the Mew Jersey State Health Benefit Plan for the 
faI lowing; 

Blue Cross/8lue Shield 
Rider J 
Major Medical 

The Board will, upon written request of the employee, 
also pay the full premium for the employ®® 1 * immediate 
family for the above mentioned insurance protection, 
provided that the Board's Insurance carrier and the 
employee’s insurance carrier are not the same company, 
in which event the premium for the employee's family 
will not be paid by the Board. The employee shall 
furnish the Board with an affidavit to this effect 
with his or her request for coverage* 

Teachers are responsible for providing the Board Secretary 
with required forms and data within the ten working days 
of th^j» effective starting date of employment, 

OF SUCCESSOR AGREEMENT 

Collective negotiations shall be entered Into by the parties 
hereto In good faith and in accordance with Chapter 303, 
Public Laws of 1968, and the supplements and mmer^mmU 



thereto* The Board will receive a complete proposal fro; 
the Association no later than October 15* 1975* •Collect 
negotiations shall begin no later then November 15, IB?5 
The contract shall be In writing and duly, signed and 
executed by Che Board and the Teachers* Association. 

This agreement shall not be modified In whole or In part 
by the parties hereto except by an Instrument In writing 
duly executed by both parties* 

ARTICLE VI » GRIEVANCE PROCEDURE 

waft aMi&uu 

grievance procedure shall be as set forth In Schedule C 
:h is attached hereto and made a part hereof. 

. ARTICLE ¥11 - SICK LEAVE 

The teachers shall be entitled to eleven (li) sick leave 
days each school year. Unused sick leave, days shall be 


accumulated from year to year with no maximum limit 
























n February 15th prior to the school 
leave fs requested. 






















costs of court, In the event the matter Is placed In 
the hands of an attorney for collection. 

7. forfeiture of Leaves 

If - the Administrator Is convinced that a teacher on 
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ARTICLE X - GENERAL PROVISIONS 

^w m* *****^ rnttowwir ’nmrnu i i; ir.‘ bw w m ir#* < nm i i W w m mm ar wa i hh muh m 'n »i an ft « » 

A, This agreement Is subject to the laws cf the State of New 
Jersey and the decisions, .rales arid regulations of the State 
Board of Education and the decisions of the State Education 
Commission. 

B. There.shall be no reprisals of any kind taken against any 
employee by reason,of his or her membership In the Association 

Co The Association agrees to take no action that will demean the 
process or will be contrary to the laws of the State of New 
Jersey pertaining to strikes, work stoppage, or sanction, or 
to take any other collective action to disable or Impede the 
Board in the'discharge of Its statutory duties, and agrees 
that such action would constitute a material breach of this 
agreement, 

0, All Board policies affecting terns and conditions of employ¬ 
ment which are being instituted or rewritten must be sub¬ 
mitted to the Norwood Teachers• Association for their re¬ 
view end comment. The Board will forward by registered 
mall the dated first draft of the" recommended policy for 
adoption to the President and the Secretary of the N.T.A, 
at the addresses submitted to the Board Secretary, The 
Board will assume that the N.T.A, Is in complete agreement 
with the draft if the Board receives no written comments 
on the proposed revised policy within two weeks after the 
first public reading, 

A RTICLE XI - DURATION OF CONTRACT . 

A, This agreement shall be effective as of Ju ly.!, 1975 and 
shell continue in effect until June 30,1976, 
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B* All terms and conditions of this Agreement shell remain in 
full force and effect for the full term of this Agreement 
. and shall continue to be binding on ©11 parties hereto 
during the negotiations,, 


IN WITNESS WHEREOF, the parties hereto have caused this 
Agreement to be signed by their respective presidents, attested 
by their respective secretaries, and their corporate seals to 
b*» placed hereon, all on the-day and year first written above* 



THE NORWOOD TEACHERS‘ASSOC!AXIOM 




ORWOG0 BOARD OF EDUC/HJOH 


SALARY GOiDH 1975-2 
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A..' DEFINITION . ,. 

1, A §r§©vanc© Is © eft I® bM«d «pcm an ovtnt ©r 
fiefsilltfaft which affact* the wet#tr© ©nd/or terras 
and conditions ©f anployoaRt of © teacher ©r group 
©f t^sstors* ©nd/or she Interpretation* meaning'or 
sprite®sfon of ©ny of the ©revisions ef this oon- 
• . tract. However. its® mm "grievance" shall not 
apply ts> Cal any dale for which a manner or re- 
view Is proscribed fey law* or (b) any rule or 
regulation of the State Department of Education 
or Ckssslssioner of Education! or Cc) th© refuse I 
of tha Board of Education t© resmploy non-tenure 
I es&loyess or to grant said non-tenure employees 
© bearing where of soli non-tenure 

c^loyeos has tot been approved by the Beard of 
Education* 

I, An %gorlaved person* 1 Is the person of persons or 
Association caking the claim, 

|, .A "party In interest" Is the parson or persons 
making the claim end any person who might be re¬ 
quired to take setIon or against whom action 
might be token In order to resolve the claim. 


8, PURPOSE 

1, The purpose of this procedure Is to secure* at 
the ioerast possible level,_©guftable solutions 

to the problems which ussy from time to time arise 
■ affecting the welfare or"terms and conditions of 
employment of teachers. Both parties agree that 
those proceedings will fee kept as informal and 
confidential as may be appropriate at any lev®! 

©v the procedure'. 

2. Nothing herein contained shall be construed as 
limit I ng the r I §h t. of any teacher hav fng ji g r I © - 
vance to discuss the matter informally with the 
appropriate member of the administration* and 
having the grievance adjusted without Interven¬ 
tion of the Association* provided the adjustment 
Is not Inconsistent with terns of this Agreement. 
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C, PROCEDURE 

1. Since it is Important that grievances be processed 
as rapidly as possible, the number of days Indicated 
at each level should be considered as a maximum and 
every effort should be made to expedite the process* 
fbe time limits specified may, however, be extended 
by mutua1 sgreamerst, 

2. Ip the event $ grievance is filed at such time that 
It cannot be processed through ell the steps In this 
grievance procedure by the end of the school year, 
the time limits set forth herein shell be reduced 
so that the grievance procedure may be exhausted 
prior to the"end of the school year or as soon there 
after as Is practicable, 

3. Level ! A teacher with a grievance shall first 
BTscuss It with his immediate superior with the 
objective of resolving .the matter informally. 

Levs!. |X if the aggrieved person Is not satisfied 
mth the disposition of his grievance it' Level I, a 
grievance may be filed with the District Adminis¬ 
trator within five school days after the decision 
Is made at Level I, The District Administrator 
shall render © written decision within ten school 
days after receiving the written grievance. 

Level in If the aggrieved person Is not sstls- 
FTilTwTtn the disposition of hfs grievance at 
level 11, a grievance may be filed with the Board 
of Education'within five school days after the 
District Administrator*® decision. The Board of 
Education civil I make a written decision of the 
grievance with Infixes lender month after receipt 
of the grievance, ^ 

Level IV if the aggrieved person is not sstis- 
TTSrwFth the disposition of his grievance at 
Leva! Hi, las shat! have the right to request!, 
advisory arbitration!, A written request, for ad¬ 
visory arbitration shall be filed with the Board 
of Education no later then 20 days following the 
the beard of Education*s decision* Failure to 
file within said time period shall constitute a 
har to such advisory arbItratlon, unless the ag - 
grieved person and the Board of Education shall 
mu tit tic If agree upon a longer time within which 
to assert a request for advisory arbitration. 
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3 « teval SV C con 11nued} 

The Board of Education and the aggrieved will each nomi¬ 
nate one advisor* A third member, who she?! be the 
chairman, shall be selected by the advisors named by 
the Board of Education and the aggrieved party* 

The authority of the advisory board shali be advisory 
only and shall be limited solely to the Interpretation 
of the agreement to which this procedure is annexed and 
shall have no authority to add to, subtract from, or 
modify any of said provisions, nor shall the advisory 
board have the authority to substitute its judgment as 
to the degree of discipline,, 

The advisory board, sol selected, shell confer with the 
Board of Education and the aggrieved person and hold 
private hearings promptly. The advisory board shall 
Issue their decision In writing to the Board of Educa¬ 
tion and the aggrieved person withIn 30 days from the 
data of the closing of the hearings or. If oral heatings 
have bsen waived by the Board of Education end the ag- 
(§?Ieved person, then from the date ts&e - final statements 
and proofs ere submitted to them. The Board of Educa¬ 
tion will meet as 3 whole and review the facts and con¬ 
clusions presented by the advisory board within 30 days. 
Within 10 days of this review, the aggrieved person will 
be notified In writing of the Board of Education’s 
conclusions. 


0, COSTS 

The cost for the services of the advisor* Including per 
diem expenses, if any, and actual end necessary travel, 
and subsistence expenses, shall be borne equally by the 
Board and the Association, Any other expenses incurred 
shall be paid by the party Incurring same. 


E. REPRESENTATION 

Any aggrieved parson may be represented at at 1 stages of 
the grievance procedure by himself* or at his option, a 
representative selected or approved by the Association, 
When a teacher is not represented by the Association, 
the Association shall have the right to be present end 
to state its views at si? stages of the grievance pro¬ 
cedure, Such procedure concerning representation shall 
not apply at Level 1. 
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F. REPRISALS 

No set son a# any kind shall be taken by the Board or 
by any member of the administration against any party 
In Interest, any building representstlve, any member 
of the Association, or any other participant, in the 
grievance procedure by reason of such participation. 


G, GROUP GRIEVANCE 

if. In the judgment, of the Association, a grievance 
affects a group or class of teachers, the Association 
may submit such grievance In writing to the District 
Administrator directly and the processing of such grle- 
vance shall be commenced at Level II. The Association 
may process such a grievance through all levels of the 
gr1evcnce procedure. 


H. 1, All unsatisfactory decisions rendered to the ag¬ 
grieved person at Levels 1, 11, ill sod lv» shall 
be in writing, setting forth the decision and the 
reason or reasons therefore, end shall be trans¬ 
mitted promptly to #11 parties In Interest and 
to the Association. 

2. All meetings and hearings under this procedure 
shall not take piece during the school day and 
shall not be conducted in public and shall In¬ 
clude only such parties In interest and their 
designated or selected represents*fves hereto¬ 
fore referred to in this Article, 
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Comtf of Bergen, State of Hmt Jersey, hereinafter called the 
“Association”. 

WITNESSETH* 

In consideration of the following mutual covenants, ft Is hereby 
agreed as follows: 

... ARTICL S ! - RECOGNITION 

Tha Board hereby recognizes the Association as the exclusive 
representative for collective negotiation for all employees of 
fcna Board who have been certified by the Association as members 
thereof In good standing, and certified by the State Board of 














~a~ 

to the date of completion of such credits or the ©warding 
of such degree or sixty days prior to the submission or 
proof of same, provided It compiles with Board policy 
4141 . 2 * It Is the obligation of each teaching staff 
member to verify such additional credits or advanced 
degree to the satisfaction of the Administrative 
Principal» 

3, It Is clearly understood end agreed by the parties 

hereto that the salary Increments specified In Schedule 
#u, “Salary Guide"* ere not automaticaliy granted, but 
are conditioned upon the recommendation of the adminis¬ 
trative principal as delineated in the policies of the 
Board of education* The Board expressly reserves the 
right to withhold for fn&ffscfency or other good cause 
the employment Increment or the adjustment Increment 
or both* 

4* to the ©vent the Board desires to exercise its right 
to withhold any Increment or adjustment ss aforesaid, 
the Board hereby agrees to follow the following 
procedures; 

(a) Whenever the Administrator decides to submit a 
recommendation to the Board to withhold a salaty 
increment, the teacher to be so deprived shall be 
given written notice of this recommendation, 

(h) Arrangements shall be made to afford said teacher 
a reasonable opportunity to speak In his own behalf 
before the Board, Such a meeting before the Board 
shall not constitute a plenary hearing# 

(c) The Board will not take necessary formal action 
until a date subsequent to the above meeting. 



(d) if the resultant action of the Board Is to 
withhold an Increment, It shall, within ten 
clays, give written notice of such action, 
together with the reasons therefor to the 
teacher concerned. 

(e) if the Teacher Evaluation Procedure (Policy 
#4-1175 has not been adhered to regarding the 
Individual teacher In question, the Board of 
Education hereby relinquishes Its right to 
withhold his increment, 

(f5 In the case of a teacher who has had an 

Increment withheld, it shall be. at the sole 
discretion of the Board to pay such denied 
increment In any future year. 

All provisions set forth herein for Increases in salary 
'are expressly subject to all present end future Federal 
and State Laws concerning wags controls. 

All teachers who are contracted by resolution of the Norwood 
Board of Education to participate In certain after-school 
activities, as hereinafter described, shall 'receive an 
annual compensation,In addition to the teacher's regular 
salary for services as a teacher. In accordance with the 
fe11owIng scheduiej 

Activity Annual Additional Compensation 

Cheerleading $300.00 

intramurais 450.00 per advisor 

interscholastic 350*CO per advisor 

Either the teacher of the Board may discontinue said 

contracted assignment to the after-school activities ss 

aforesaid, with said discontinuance -becoming effective as 

of the beginning of the ensuing school year, and with said 



annual addletonal compensation allowance becoming 
Inoperative as of the date of said discontinuance. 


• ^MIiCjdLi il^.A|D£S ' 

4 Teachers shall, except as otherwise hereinafter provided, 
have a duty-free lunch period as long as the student!‘ 
lunch period* The teachers shall be relieved of direct 
supervision of the -lunchroom and playground during his/ 
her lunch period* The Board shall engage aides'for direct 
supervision of the lunchroom and playgrounds during the 
lunch period, but the teachers shall he available for 
assistance and consultation with the aides in the event; 

h^stfon, matter or problem.arises during their lunch 
period. The assignment and scheduling of the teachers for 
ehfs duty shall be determined by the Administrative Prin¬ 
cipal. in the event that such aides are unavailable or 
absent, the teachers shall perform such duties as assigned 
end directed by the Administrative Principal without any 
additional compensations for such work. The Association 
agrees to Include the aides In an orientation program at 
the beginning of the school year and to meet with the 
aides from time to time during the school year, to render 
aovlce end discuss matters concerning the lunchroom and 
plsyground-supervision by the aides. 

*he customary and usual regular work In connection with 
the teachers 1 duties, such as but not limited to dittoing 
of instructional materials, typing of' Instructional ma¬ 
terials,, ma I n.ta Ining pe rmanen fc raco rds, f riven to ry, col¬ 
lecting of money, shall be and continue to remain the 
sole and absolute obligation and duty of the teachers. 



but the Board agrees, in an effort to aid the teachers In 
the performance of their regular duties, to employ a 
clerical aide for four half-days per week, for clerical 
work for the entire. Instructional staff. The clerical 
aide shall he responsible to the Administrative Principal 
■who shall determine the duties, activity, work and assign* 
went of the clerical side. 

ARTICLE f¥ - INSURANCE PROTECT1 DM 
The Board will pay the full premium for each employee 
under the New Jersey State Health Benefit Plan for the 
followings 

Blue Cross/Slue Shield 
Rider J 
Major Medical 

The Board will, upon written request of the employee, 
also pay the full premium for the employee's immediate 
family for the above mentioned insurance protection, 
provided that the Board's Insurance carrier and the 
employee's insurance carrier are not the same company. 

In which event the premium for the employee's family 
will not be paid by the Board, The employee shall 
furnish the Board with an affidavit to this effect 
with his or her request for coverage. 

Teachers are responsible for providing the Board Secretary 
with required forms and data within the ten working days 
of their effective starting date of employment, 

ARTICLE V - RENEGOTIA T ION OF SUCCESSOR AGREEMENT 
Collective negotiations shall be entered Into by the parties 
hereto In good faith and in accordance with Chapter 303, 
Public Laws of 1968, and the supplements and 
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thereto. The Board will receive a complete proposal from 
the Association no later than October 15? 1975* .Collective 
negotiations shall begin no later than November 15, 1915® 

B. The contract shall be In writing and duly, signed and 
executed by the Board and the Teachers’ Association, 

C* This agreement shall not be modified ;« whole or In part 
by the parties hereto except by an Instrument In writing 
duly executed by both parties, 

ARTICLE VI - GRIEVANCE PROCEDURE 
The grievance procedure shall be as set forth in Schedule C 
Vsflich Is attached hereto and made a part hereof, 

■ ARTICLE ¥18 - SICK LEAVE 

A* The teachers shall bs entitled to eleven (11) sick leave 
days each school year. Unused sick leave, days shall be 
accuffiv1si%d from year to year with no maximum limit, 

B, A list of accumulated sick leave of each employee covered 
by this agreement shall be forwarded by the Board Secretary 
to the said employee by September 28, 1975, . 

C, Any employee covered by the terms of this agreement who has 

taught a minimum of 15 years as an employee of the Norwood 

Board of Education* shall, upon retirement, be compensated 

* 

for accumulated sick leave, but In no event for more, than 
thirty (30) days maximum of such accumulated sick leave. 
Compensation for such accumulated sick leave shall be at 
the beginning rate payable to substitute teachers as such 
rate exists at the time of retirement, 

• ARTICLE VIM - TEMPORARY S PERSONAL LEAVE OF ABSENCE 
A, Employees' shell be entitled to the following temporary 



non-accumuJa11ve leaves of absence with full pay each 
school year, 

K Four (4) days leave of absence for legal, business, 

• or fainlly matters whichre absence 

during school hours. Written application to the 
Administrative Principal for said leave shall be 
made before said leave Is considered (except In 
case of emergency) and the applicant for such leave, 
shall he required to state the reason for taking 
such leave, 

.2, Other leaves of absence with pay may be granted by 
the Board.In Its sole and absolute discretion for 
good reason. The decision of the Board of Education 
shasi be final and conclusive upon the parties hereto 
and the employee, 

3, Leave granted under the above sections shall be In 
add?tJon to any sick leave to. which the employee Is., 
entitled as set forth In this agreement, 

. ARTICLE IX - SABBAT|CAL LEAVE 
A sabbatical- leave shall be granted to a teacher by the 
Board.fee* study. Including study in another.'area of 
specialization, or for other reasons of value to the 
school system. 

Sabbatical leave shall be-granted according to the 
foilowImg condItlons: 

U Requests for sabbatic©] leave must be received by 
the Administrator In accordance with the Administra¬ 
tis® Regulations* Such requests shall be submitted 
not later than December 15th and action taken by the 
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Board no later than February 15th prior to the school 
year for which the leave Is requested, 

2, The teacher shall have completed no less than seven (7) 
years of continuous satisfactory active service In the 
school district of Nomood since his last sabbatical 
leave® Personal lew© of abr»aric@ granted by the Board 
shall not fee construed as an Interruption to continu¬ 
ous service. At the same time, leave granted by the 

.Board shall not be counted as part of active service® 

3, A teacher on sabbatical leave shall be paid at one- 
half fils by-weekly pay rate, 

4, Upon returning from sabbatical leave, a teacher shell 
be placed on the salary schedule at the level which he 
would have achieved had he remained actively employed 
In the system during the period of his absence, 

5, Mo more than 10% of the teachers qualified shall be 
granted sabbatical leaves during any school year, but 
not to exceed two (2) sabbatical leaves per year® 

6, Subsequent Servls® - Return to Active Duty 

(a) As a condition to be.'granted sabbatical leave, the 
teacher shall enter Into a contract, upon mutually 
agreeable terms, to continue In the service of the 
Norwood Board of Education for a period of at least 
two full academic years? Immediately following the 
year In which the sabbatical leave Is taken, 

(b) Any teacher not completing the service requirement 
In paragraph 6 (a) above will refund an amount of 
his sabbatical leave salary In proportion to the 
unfulfilled time which he agreed to serve. In the 
event a teacher fails to repay the amount due after 
demand for payment has been made, the Board, fn 
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addition to the Amount so due, shall be entitled to 
receive from the teacher interest on the amount due 
<rit the rate of 7i% per annum., plus reasonable attor¬ 
ney^ fees, w&t to exceed 25% of the amount due, and 
costs of court, In the event the matter i.s placed In 
the hands of an attorney for collection. 

7« i%rfe?tyre of Leave? 

II the Administrator fs convinced that a teacher on 
sabbaticai leave Is not fulfilling the purpose of such 
Teavfe -of absence, he shall In^nedlately report this fast 
to the Board of Education and the Board may terminate 
the leave of absence immediately. 

8. Reinstatement 

At the expiration of a sabbatical leave, the teacher 
snail be reinstated In the position held at the time 
such leave was granted unless otherwise mutually 
agreed upon. This presupposes, however, that condi- 
tlons have not arisen that won 1d have changed such 
teacher assignment and type of work had he remained 
in active service. A further condition is the pre¬ 
sentation of evidence, satisfactory to the Adminis¬ 
trator that the period of leave, has been utilized 
In good faith for .the purpose fbf-which It was 
granted. 

9. Length of Sabbatical Leave 

The length of the sabbatical leave shall ha for the 
regular ten-month school 'year, 

10, A teacher granted a sabbatical leave may not accept eny 
type of ful1-time employment unless such employment Is 
approved by the Board In advance. 
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ARTICLE X - GENERAL. PROVISIONS 

A. This agreement is subject to the laws of the State of Mew 
Jersey and the decisions,- rales and regulations of the State 
Board cf Education and the decisions of the State Education 
Cam! ss ion. 

B. There.shall be no reprisals cf any kind taken against any. 
employee by reason of h.!s or her merabershIp In the Association. 

C. The Association agrees to take no, action that will demoan the 
process or will be contrary to the laws of the Stats of Umt 
Jersey pertaining to strikes, work stoppage or sanction, or 
to take any other collective action to disable or Impede the 
Board in the'discharge of Its statutory duties, and agrees 
that such action would'constitute a material breach of this 
agreement. 

Q* All Board policies affecting terms and conditions of employ- 
merit which are being instituted or rewritten must be sub¬ 
mitted to the Norwood Teachers 8 Association for their re¬ 
view and comment. The Board will forward by registered 
rail the dated first draft of the recommended policy for 
adoption to the President and the Secretary of the N.T.A* 
at the addresses submitted to the Board Secretary, The 
Board will assume that the N.T,A. Is in complete agreement 
with the draft if the Board receives no written coriiments 
on the proposed revised policy within two weeks after the 
first public reading. 

ARTICLE XI - DURATION OF CONTRACT 

A, This agreement shall be effective as of July], 1975 and 
shall continue In effect until June 30, 1976. 



B e All terms and conditions of this Agreement shall remain In 
full force and effect for the full term of this Agreement 
, and shall continue to he binding on all parties Hereto 
during the negotiations. 


1$ WITNESS WHEREOF, the parties hereto have caused this 


Agreement to be signed by their respective presidents, attested 
by their respective secretaries, and their corporate seals to 
placed hereon, all on the'day and year first written above. 


THE NORWOOD BOARD OF EDUCATION 
I ft THE Ctom-Of SERGES, 

STATE OF NEW JERSEY . 
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A # .‘ DEFttilTIQN . 

S. a grievance is © ©lafsi feasfitS u^on ©si event or 

ushlch offsets the vsalf©f© and/or toinss 
m® conditions of ©f © toachor or group 

©f t&sehdr©* and/or kite Interpretation^ meaning ©r 
©pplfeation of «»y of the prevfsloes ef this coo- 
■ . trt£t» Howeuer* th© torsi "grievance" shall not 
apply t© Cal ©ny claim for which © manner or re- 
vtoo 13 prescribed fey Ism? ©f (b) any rota or 
regulation of the State Otpartnent of Education 
or Crwiissloner of Educations or Cel the refusal 
v ©f tha Board of Education to resmploy non-tenure 

I ©ossfoyees or to ■ grant said non-tenure espfoyees 

a ttesrlng whore reemployment of said non-tenure 
c&ployees has feet boon approved fey the Board of 
Education* 

f 9 Jin %g<*rlaved perF-on" is the person or persons or 
Association teaklng the claim. 

A "party In Intarest" Is the person or persons 
staking the claim and arty person who might fee ra- 
<£y I red to take action or against whom action 
might fee taken In order to resolve the c&etm. 


S„ PURPOSE 

|, The purpose of this procedure Is to secure, at 
the lowest possible level, egulteble solutions 
to the problems which may from time to time arise 
• effecting the v?aifare or terms and eon-illtIons of 
-employment of teachers. Both parties agree that 
these proceedings will be kept as Informal and 
confidential as may be appropriate at -any level 
£sv the prosody re. 

S. Nething herein contained shall fee construed as 
limiting the right of any teacher having a grie¬ 
vance to discuss the matter Informalfy with the 
appropriate member of the admin I stmt foe* # and 
having the grievance adjusted without interven¬ 
tion of the Association, provided the adjustment 
ft not Inconsistent wf th terms of this- Agreement. 



GR3 EUANCE PROCEDURE 


Pa 


C, PROCEDURE 

!. Sine® It Is Important that grievances be processed 
as rapidly as possible, the number of days Indicated 
at each-level should be considered as a maximum and 
©very effort should be made to expedite the process. 
She time limits specified may, however, be extended 
by mutual agreement, 

2„ 5n the event 45 grievance I$ filed at such time that 
It cannot be processed through all the steps In this 
grievance procedure by the end of the school year, 
the time limits set forth herein shall be reduced 
so that the grievance procedure may be exhausted 
prior to the “"end of the school year or as soon there¬ 
after as Is practicable* 

3. Lev el I A teacher with a grievance shall first 
discuss It with his immediate superlor with the 
objective of resolving .the matter Informal Iy. 

Level 11 If the aggrieved person Is not satisfied 
wfth the disposition of his grievance at' Level I» a 
grievance may be filed with the District Adminis¬ 
trator within five school days after the decision 
is made at Level 1* The District .Administrator 
shall render a written decision within ten school 
days after receiving the written grievance. 

Level S!I If the aggrieved person is not satfs- 
ITetfwTtn the disposition of h?s grievance at 
Lavs! M s a grievance may be filed with the Board 
of Education within five school days after the 
District Administrator's decision, Th© Board of 
Education shilI make a written decision of the 
grievance w'lthin calendar month after receipt 
of. the grievance. l/ 

Level IV If the aggrieved person Is not satis- 
TteT'with the disposition of his -grievance at 
levs! HI, fee shall have the right to request!, 
advisory arbitration!, A written request for ad¬ 
visory arbffcr&tlon shall be filed with the Board 
of Education no later than 20 days following the 
the Beard of Education's decision. Failure to 
file within said time period shall constitute a 
bar to such advisory arbitration* unless the; ag¬ 
grieved person and the Board of Education shall 
mutualIf agree upon a longer time within which 
to assert a request for advisory arbitration. 



cm IEYA&CE PROCEDURE 
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3, Level IV (contIrtued) 

The Board of Education and the aggrieved will each nomi¬ 
nate on© advisor, A third member, who shell be the 
chairman,, shell be- selected by tha advisors named by 
the Board of Education and the aggrieved party. 

The authority of the advisory board shall be advisory 
only and shall be limited solely to the Interpretation 
of the agreement to which this procedure Is annexed and 
shall have no authority to add -to, .subtract from, or 
modify any of said provisions, nor shall the advisory 
board have the authority to substitute Its judgment as 
to the degree of discipline. 

The advisory board, sol selected, shall confer with the 
Board of Education and the aggrieved person and hold 
private hearings promptly, the advisory board shall 
Issue their decision in writing to the Board of Educa¬ 
tion and the aggrieved person within 30 days from tha 
date of the closing of the hearings or. If oral Hearings 
have beers waived by the Board of Education and the ag- 
■ ig?laved parson, then from the date trite* final statements 
and proofs are submitted to them. The Board of Educa¬ 
tion will meet as a whole and review the facts and con¬ 
clusions presented by the advisory board within 30 days, 
.Within 10 days of this review, the aggrieved person will 
be notified In writing of the Board of Education’s 
conclusions. 


0, COSTS 

The cost for the services of the advisor. Including per 
dfem expenses. If any, anti actual and necessary travel, 
and subsistence expenses, shall be borne equally by the 
Board and the. Association, Any other expenses Incurred 
shall be paid by the party Incurring same. 


£, REPRESENTATION 

Any aggrieved person may be represented at all stages of 
the- grievance procedure by himself, or at his option, s 
representative selected or approved by the .Association, 
When a teacher is not: represented by the Association, 
the Association shall have the right to be present and 
to state Its views at ell stages of the grievance pro¬ 
cedure, Such procedure concerning representation shall 
not apply ©t Level 1. 



